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Care for Black, Indigenous, People of Color (BIPOC) Leaders and 
Our Continued Commitment to Becoming an Anti-Racist Church 

 
WHEREAS, Jesus calls us to love one another as he has loved us (Jn 13:34) and Martin Luther 
teaches that a theology of the cross calls the thing what it actually is (Art. 21. Heidelberg Disp.); 
and 
 
WHEREAS, it is incumbent upon the Southeastern Synod to stand with the ELCA’s 
commitment in confronting and combating racism; and 
 
WHEREAS, the Southeastern Synod lives into our mission through engaging, equipping, and 
empowering to proclaim the Gospel, make disciples, and do justice, in Jesus’ name; and 
 
WHEREAS, there is underrepresentation of BIPOC leaders, who continue to be in the minority, 
and many times are the only person of color in the room; and 
 
WHEREAS, the way that we, as the Southeastern Synod, handle misconduct cases is part of our 
public witness; therefore, be it 
 
RESOLVED,  that in the event of a misconduct claim, the Office of the Bishop and the Synod 
Council will review and continue to follow the outlined protocols within the ELCA constitution1; 
and be it further 
 
RESOLVED, that the Southeastern Synod will seek to honor and respect our BIPOC ethnic-
specific and multicultural congregations by paying particular attention to ethnically and 
culturally specific holidays, special occasions, or culturally significant leaders, leadership roles, 
events, and traditions for that community before removing a rostered minister; and be it further 
 
RESOLVED, that when a BIPOC rostered minister or a BIPOC Synod Authorized Worshiping 
Community and its leader meet with the Office of the Bishop, the Southeastern Synod 
Consultation Committee or Discipline Committee, they may choose to have a representative and 
interpreter from the BIPOC community present with them to hear and interpret what is 
discussed; and be it further 
 
RESOLVED, that the Southeastern Synod continues its commitment to honor and value the 
voices of BIPOC rostered ministers and BIPOC ethnic-specific and multicultural congregations 
and continue to adapt our synod’s policies and procedures; and be it further 
 
RESOLVED, that the Southeastern Synod continues to intentionally commit itself to ongoing 
anti-racism and cultural competency trainings; and be it further 
 
RESOLVED, that the Southeastern Synod affirms the work already being done by the Diversity 
and Justice and the En Conjunto Latiné Ministries and gives thanks for their commitment to 
continue keeping these issues before our synod. 
 
1 SES Constitution +S13.31; ELCA Constitution Chapter 20. 


