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MEMORANDUM 

 

 

To:  Members of the Southeastern Synod Council Executive Committee 

 

Cc:  Bishop Kevin Strickland 

  Pastor Jill Henning, Assistant to the Bishop 

 

From:  Lindy Freitag, Chair of the Southeastern Synod Personnel Committee 

 

Date:  September 9, 2021 

 

Re:  2022 Synod Staff Healthcare Benefits Recommendation 

 

 

The Southeastern Synod offers healthcare benefits from Portico Benefit Services to the eligible synod 

staff and their families; and such benefits are also made available to the synod’s mission developers and 

the Director of Advocacy whose benefits are paid from resources outside the synod’s budget.  

The Southeastern Synod currently provides the Gold Plus plan to the staff and other plan participants in 

accordance with prior ELCA recommendations.  This year, the ELCA has recommended that synods 

provide either Gold or Silver levels of benefits to its staff members.  Last year the Personnel Committee 

performed an extensive analysis into the appropriate level of coverage for the Synod staff and determined 

that remaining on the Gold Plus plan would be in the best interest for the staff employees.  .. 

We received a preliminary summary report from Portico outlining the plans available and associated costs 

of benefits for the staff for 2022.  I had a discussion with Bishop Strickland and Assistant to the Bishop 

Henning on September 7, 2021 and we agreed that it is in the best interests of the staff members that they 

remain on the Gold Plus health plan for 2022.  The cost of that option will be $469 per month more than 

in 2021.   

This recommendation is supported by a consensus of the Personnel Committee received via email.   

 Accordingly, the Personnel Committee with the support of Bishop Strickland and Assistant to the 

Bishopn Henning hereby recommends that the Synod Council designate that the Southeastern Synod will 

provide health care benefits to its eligible staff at the Gold level through Portico Benefit Services for 

2022. 

If you have any questions or concerns, feel free to reach me at lindy.freitag@voya.com or 404-483-8541. 
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